
Consulting Program Manager, TAMID Group

TAMID Group is seeking a dedicated and experienced Program Manager to lead the development and
management of our Consulting Program. As the TAMID Group Consulting Program Manager, you will play
a pivotal role in building and maintaining a comprehensive consulting program that caters to the needs
of thousands of undergraduate members. You will work closely with the Membership Experience (MX)
and Company Relations teams to ensure the program's success and alignment with TAMID's mission.

The Consulting Program Manager will report directly to TAMID’s Chief Impact Officer.

About TAMID Group:

TAMID facilitates experiential education and cultivates relationships to create a strong, lasting
connection to Israel for emerging professionals. This takes place through a series of programs aimed at
college students and graduates:

1. A comprehensive education curriculum
2. Pro-bono consulting for Israeli startups
3. An Israel-focused investment portfolio
4. A summer internship program in Israel
5. Community, professional development, and Israel engagement for alumni

Detailed Job Responsibilities:

● Program Development:

○ Collaborate with the executive and student leadership team, accounting for their input

in defining the strategic vision for the Consulting Program.

○ Design and implement a comprehensive consulting program structure that offers

valuable experiences for TAMID members participating in each of the three track

offerings (Management Consulting, Tech Consulting, and Financial Consulting).

○ Create a roadmap for program growth and expansion to meet the evolving needs of

TAMID members.

● Member Engagement:

○ Foster a supportive and inclusive community of student consultants within TAMID.

○ Develop and deliver training sessions and resources to equip members with the

necessary skills for consulting projects.

● Collaboration and Partnership:

○ Work closely with the MX and Company Relations teams to ensure alignment between

member experiences and consulting opportunities.

● Performance Evaluation:

○ Develop metrics and key performance indicators (KPIs) to measure the success and

mission impact of the Consulting Program.



○ Continuously assess the effectiveness of the program and make data-driven

improvements.

The ideal candidate will have:

● Passion for the work and mission of TAMID Group
● A Bachelor’s degree
● 3+ years of experience in program management, with preference for non-profit organizations
● Have the ability to anticipate, plan, & prioritize in a dynamic environment with little predefined

structure
● Have the ability to collaborate with colleagues and undergraduate students -- serving

simultaneously as a respectful partner and a role model
● Demonstrated success in the strategic planning and execution of programs
● Management experience strongly preferred
● Excellent oral and written communication skills

Benefits:

● Leaving your mark on a dynamic non-profit organization
● Paid vacation time and sick leave
● Paid holidays, including Jewish and American holidays
● High quality medical, vision, dental, short & long-term disability plans
● 401k match after 1 year of work
● Monthly gym, phone, and work from home stipends

This is a fully remote position in the U.S with a strong preference for candidates located on the East
Coast. We frequently connect with team members in Israel via zoom and Slack, including this role’s direct
manager. We largely maintain east coast business hours, with flexibility as needed.
Salary for this role is $65,000.

Hiring Process and Timeline:
● Applications will be accepted on a rolling basis, with preference given to those submitted by

October 15, 2023
● The interview process will be wrapped up by mid-November, with a start time in early December

Submit your application HERE!

TAMID Group provides equal employment opportunities (EEO) to all employees and applicants for
employment without regard to race, color, religion, sex, national origin, age, disability or genetics. In addition to
federal law requirements, TAMID complies with applicable state and local laws governing nondiscrimination in
employment in every location in which the company has facilities. This policy applies to all terms and
conditions of employment, including recruiting, hiring, placement, promotion, termination, layoff, recall,
transfer, leaves of absence, compensation and training. TAMID expressly prohibits any form of workplace
harassment based on race, color, religion, gender, sexual orientation, gender identity or expression, national
origin, age, genetic information, disability, or veteran status. Improper interference with the ability of TAMID’s
employees to perform their job duties may result in discipline up to and including discharge.

https://forms.monday.com/forms/92d539534a76ac05130612eb75047bd6?r=use1

